In this world of shifting demographics where work practices and patterns of work practices is almost changed. Diversity and inclusion are the main things that help organizations to grow well and earn huge profits (Brait, 2015 ). From the example of many successful multinationals, it is analyzed that how they remain unbeaten in every region of the world because they include diversity in their working place that helps in creating workplace creativity that leads to incorporate innovation. Thus it opens a new path of success for the organization. When people of different, age, race, color and gender work across the cultural, political, and religious barriers than a highly creative work environment established that help the company to accomplish their vision and mission (Ellemers, 2016 ).
Diversity plays the role of a key component in business growth, its development, and helpful in the financial bottom line as well. When it is combined with modern management practices and innovation, then companies can quickly reduce expenses and increase their productivity (Mureen, 2017 ). The recent research shows that there is a difference in age, sexual orientation, and global mindset that provides companies with a competitive advantage in their respective industry. Hence, altogether, this diversity has massive advantages on organizational performance that is present in both monetary and non – monetary ways.
The significant diversity issues that organizations face today are gender equality, cultural and ethnic differences. Although in the organization, women are given equal opportunities but gender pay gaps, promotions issues are still present that hinder the growth of women in organizations (Spanierman, 2014 ). Furthermore, cultural and ethnic differences are also at a peak. Most of the people who belong to diverse cultures such as African Americans and people of other nations face these issues a lot. Some people in the organizations hold prejudice against those people who hold different cultural, ethical, and religious values ultimately negatively affect the performance of employees, and as a result, the whole company suffers a lot.
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